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Rokeron, our primary value is to act in accordance with internationally recognized human rights principles in our relations with our employees, customers, suppliers, subcontractors, institutions and organizations we are in contact with. We aim to provide a work environment that respects people for our employees. The Human Rights Policy, which was prepared based on these values and objectives, is guided by the Universal Declaration of Human Rights, International Labor Organization (ILO) Conventions and the United Nations Global Compact. The Human Rights Policy supports the Rokeron Code of Ethics published on July 17, 2017.

The Human Rights Policy has been created to guide internal relations and all employees in their relations with customers, suppliers, each other and other stakeholders.

BASIC PRINCIPLES
Respect for human beings and Equal Opportunity
· We support and respect internationally recognized human rights principles.
· We do not tolerate verbal and actual harassment in the workplace.
· We do not discriminate among our employees on the basis of age, race, gender, belief, language, religion, nationality, marital status, sexual orientation, seniority, political opinion, military status, disability.
· We do not discriminate on the basis of age, race, gender, belief, language, religion, nationality, marital status, sexual orientation, seniority, political opinion, military status, disability in all conditions such as recruitment, placement, promotion, termination of employment, recall, transfer, leave, wages and training.
· We evaluate the competencies and performances of our employees through systems created by Human Resources based on objective criteria, and as a result of this evaluation, we provide opportunities for the career and development of each employee in a way to create equal opportunities for everyone.
Working Hours and Wages
· We apply our working hours according to the procedures and principles specified in the labor law.
· We formulate our wage policy according to the sector and local labor market, without any discrimination for work of equal value.

Occupational Health and Safety
· We provide our employees with safe and healthy working conditions.
· We follow and apply all local laws to ensure the occupational health and safety of our employees.
· We regularly inform our employees to learn and correctly apply the legislation on occupational health and safety.
· We ensure the safety of our employees with private security and public security forces
Ethical Recruitment
Managers and human resources recruiters who are in a decision-making position in recruitment processes must take measures to eliminate conflicts of interest if they are related to a job applicant, including spouse and third-degree relatives. This may be achieved by involving alternative human resources officials who do not have a conflict of interest.

In order to constitute a conflict of interest, Rokeron employees must not have a financial interest in any organization that is in a competitor, supplier or customer relationship with group companies or in any organization that is in an effort to do business, including spouses and third-degree relatives. It is essential that Rokeron employees are not in a partnership, board membership, consultancy or employee relationship with these organizations.

Training and Development
We believe that the most important investment is the investment we make in our employees, and accordingly, we support our employees with continuous training for their personal development

Diversity, Equality, Inclusion
Rokeron is committed to creating a working environment that encourages and supports diversity in the workplace. We believe that employees with diverse perspectives, experiences and talents enhance business performance and add value to our company. Our Diversity Policy aims to support our company's principles of diversity and inclusion.

Women's Rights and Gender Equality Policy
We attach importance to gender equality in our company.
· We support women's participation in the workforce in all our departments and offer equal opportunities.
· We act with the policy of "equal pay for equal work" without gender discrimination.
· We distribute tasks in accordance with the principle of equality.
· We provide the necessary environment for equal utilization of career opportunities.
· We create training policies, support women's participation and raise awareness.
· We create a working environment and practices that protect work-family life balance.
· We support women in company management and provide equal opportunities.
· We do not allow women to be subjected to abuse, harassment, discrimination, suppression, coercion, slander, etc. in any way. We are always aware of the value they add to the world and our organization and support their existence.
Forced Labor and Child Labor
· We comply with the Regulation on the Procedures and Principles of Employment of Child and Young Workers and do not employ any employee under the age of 18 as part of our corporate human resources approach.
· We prohibit practices that violate the freedom of work and labor by using force or threat or any other unlawful behavior.
Minorities
In fulfilling our responsibility to respect human rights, we take into account relevant international human rights standards, including UN instruments that establish or elaborate on the rights of specific groups. We respect the rights of people belonging to groups or communities that may be particularly vulnerable to adverse impacts: indigenous people, minorities, women, national or ethnic, religious and linguistic minorities, children, LGBT+ people, people with disabilities and migrant workers and their families.

Modern Slavery and Human Trafficking
Rokeron strives to improve people's lives, strengthen communities and protect the environment. We do not tolerate slavery, servitude, forced labor or human trafficking anywhere in our operations or supply chain.

Right to Form Trade Unions (association) and Collective Bargaining
We respect employees' freedom of association and ensure effective recognition of the right to collective bargaining.

Environment
· We manage all our activities and investments with the goal of sustainable growth.
· We act with a sense of responsibility towards our environment and take the necessary precautions during our activities.
· Respect natural resources such as forests, water, air and our environment and take measures to protect them

Land, Forest and Water Rights and Mandatory Evacuation
We support the following items.

· Not to harm biodiversity, animal habitats and forests,
· Not to use forest areas in land use,
· Being aware of water rights, we accept that all living things need clean water and adopt the use of rainwater in the use of gray water.
· We act in all our activities by complying with the universal declaration of human rights, without harming the living spaces of living beings, without compulsory evacuation.

Data Privacy
We take measures to protect the personal data of our employees and apply the standards specified in laws and regulations in this regard.

IMPLEMENTATION
· At Rokeron, we aim for all our employees to have an honest and respectful relationship with each other, and we work to provide the necessary working conditions for this.
· We expect our employees to adopt and comply with the Human Rights Policy.
· We work to identify and prevent potential issues that may arise from our activities that may adversely affect compliance with human rights.
· We expect our suppliers and business partners to act in accordance with our Policy.
· Rokeron is obliged to carry out the necessary work to inform and raise awareness on the subject in order for its employees to act in accordance with the policy.
· Feedback or complaints regarding compliance with the Human Rights Policy are sent to the Ethics Committee e-mail address ik@Rokeron.com or via https://opsan.etikmerkezi.com or by phone number 850 223 4569
· Written notifications received by the Ethics Committee regarding behaviors and practices that do not comply with the Human Rights Policy are reviewed by the Ethics Committee. Investigations are conducted in confidentiality. There can be no retaliation against an employee who makes a report.
· The articles in the Human Rights Policy are reviewed annually by the Ethics Committee Members and revised if deemed necessary.
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