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Responsible Procurement Policy

Rokeron Automotive Parts Industry and Trade Inc. Comp. aims to achieve the United Nations sustainable development goals (ESG) in the light of social, environmental and economic dimensions, by developing corporate sustainability life skills and benefiting company value.
In order to support improvement and development in every field at all times, we encourage our suppliers to share feedback and best practices in cooperation with our suppliers, and to realize all activities that will contribute to sustainability.
The core values and principles of Rokeron Inc. Comp. guide our Code of Ethics and form our expectations, standards and ethical practices that form the basis of all our business relationships and transactions. Rokeron Inc. Comp.'s Code of Ethics covers all Rokeron Inc. Comp. employees and all third parties and employees acting on their behalf.
To create a sustainable supply chain that is aware of sustainability and corporate social responsibility and beneficial to the environment and society together with all our stakeholders in our sphere of influence. We prefer to cooperate with suppliers that have ISO 14064, ISO 14001, ISO 45001 and IATF 16949 certificates.
In line with these objectives;

1. Compliance with Law

Suppliers must comply with the legislation in force and the scope of the contractual arrangements established within the scope of the existing contractual relationship with Rokeron. Suppliers must comply with the applicable labor laws of the country in which they are located with respect to working hours and vacation rights, and wages, overtime and wage-related benefits paid to supplier employees must comply with the applicable labor laws of the country in which they do business.




2. Human Rights 

Our suppliers are expected to comply with the requirements of the United Nations Universal Declaration of Human Rights, the International Labor Organization (ILO) Declaration on Fundamental Principles and Rights at Work and the international conventions of the country in which they are located.

3. Giving and Accepting Gifts

For their own benefit, Rokeron employees should not ask for gifts, benefits, assistance, hospitality, special discounts, commissions or discounts that may affect their impartiality, decisions and behaviors, or accept such offers. Gifts from persons or organizations with which the Company has a commercial relationship cannot be accepted, except for gifts that have no doubt about their symbolic meaning. Our employees must not accept cash or cash equivalent gifts, regardless of the amount, or borrow money from suppliers, consultants, competitors or customers. Our employees may organize entertainment and dining activities within reasonable limits in the business world and participate in similar activities. In seminars and similar organizations attended on behalf of the Company, in addition to money, prizes, awards, mattresses and similar gifts with symbolic value may be received to commemorate the day.
Our employees are expected to pay attention to situations that may create potential conflicts of interest in terms of influencing decision-making processes in activities (entertainment, free training, seminars, accommodation, trips, meals, etc.) sponsored or undertaken by third parties. Rokeron recognizes that in certain circumstances the rejection of such offers may have a negative impact on customer relations. For this reason, free conferences, promotional meetings, training, etc. from 3rd parties or our customers or potential customers, organizations open to general participation, sports and similar activities can only be accepted with the approval of a senior manager. Our employees may not give gifts to organizations and individuals with whom they have business relations, except for gifts prepared by the company for promotional purposes. Gifts and promotional materials determined to be given to customers, dealers or other third parties with whom business relations are established must be approved by General Manager.
Giving, receiving or offering bribes and/or kickbacks is not acceptable under any circumstances.

4. Our Responsibilities Towards Our Suppliers / Business Partners  

We act fairly and respectfully, as expected from a good customer, and take due care to fulfill our obligations on time. We carefully protect the confidential information of the persons and organizations we do business with and our business partners.

5. Occupational Health and Safety  

We expect suppliers to provide a safe and healthy working environment, comply with all relevant legal regulations and take all necessary safety measures for all work areas. We prefer them to conduct risk assessments and work with ISO 45001 certified suppliers.


6. Conflict Minerals  

Rokeron suppliers are expected to comply with the international responsible sourcing policies introduced by the OECD and to act in accordance with the Rokeron conflict minerals policy when sourcing so-called "conflict minerals" such as tin, tungsten, tantalum and gold.
7. Human Rights
Rokeron Human Rights Policy has been created to guide all employees in their relations with customers, suppliers, each other and other stakeholders. Rokeron suppliers are expected to comply with responsible procurement policies and act in accordance with the following items according to Rokeron conflict human rights policy.
BASIC PRINCIPLES
Respect for human and equal opportunity

· Promote and respect internationally recognized human rights principles,
· Verbal and actual harassment in the workplace is not allowed in any way,
· No discrimination among employees on the basis of age, race, gender, belief, language, religion, nationality, marital status, sexual orientation, seniority, political opinion, military service, disability,
· No discrimination on the basis of age, race, gender, belief, language, religion, nationality, marital status, sexual orientation, seniority, political opinion, military service, disability in all conditions such as recruitment, placement, promotion, termination, recall, transfer, leave, wages and training,
· Evaluates employee competencies and performances through systems created by Human Resources based on objective criteria, and as a result of this evaluation, provides opportunities for the career and development of each employee in a way to create equal opportunities for everyone,
Working Hours and Salary
· Working hours are applied according to the procedures and principles specified in the labor law,
· age policy is based on the sector and local labor market, without discrimination for work of equal value,
Occupational Health and Safety
· Provide safe and healthy working conditions for employees,
· Follow and enforce all local laws to ensure the occupational health and safety of employees,
· Regularly inform employees to learn and correctly apply the legislation on occupational health and safety,
· Ensuring the safety of employees with private security and public security forces.
Ethical Recruitment
Managers and human resources recruiters who are in a decision-making position in recruitment processes must take measures to eliminate conflicts of interest if they are related to a job applicant, including spouse and third-degree relatives. This can be achieved by involving alternative human resources officials who do not have a conflict of interest.

In order to constitute a conflict of interest, Rokeron employees must not have any financial interest in any organization that is in a competitor, supplier or customer relationship with group companies or in any organization that is in an effort to do business, including their spouses and third degree relatives. It is essential that Rokeron employees are not in a partnership, board membership, consultancy or employee relationship with these organizations.



Training and Development
We believe that the most important investment is the investment made in employees, and accordingly, we expect employees to be supported with continuous training for their personal development.

Forced Labor and Child Labor
· We expect compliance with the Regulation on the Procedures and Principles of Employment of Child and Young Workers and, in line with our corporate human resources approach, we expect that no employee under the age of 18 is employed.
· We prohibit practices that violate the right to freedom of work and employment through the use of force or threat or other unlawful conduct.
Diversity, Equality, Inclusion
Rokeron expects our suppliers to commit to creating a working environment that encourages and supports diversity in the workplace. We believe that employees with diverse perspectives, experiences and talents enhance business performance and add value to our company. Our Diversity Policy aims to support our company's principles of diversity and inclusion.

Women's Rights and Gender Equality Policy
We expect our suppliers to give importance to gender equality and comply with the following items.
· Supporting women's participation in the workforce in all departments and providing equal opportunities.
· To act with a policy of "equal pay for equal work" without gender discrimination.
· Distribution of tasks in accordance with the principle of equality.
· Providing the necessary environment for equal access to career opportunities.
· Establishing education policies, supporting women's participation and raising awareness.
· Creating a working environment and practices that protect work-family life balance.
· Supporting women in company management and providing equal opportunities.
· Not to allow women to be subjected to any form of abuse, harassment, discrimination, suppression, coercion, slander, etc. Always be aware of the value they add to the world and our organization and support their existence.
Minorities
In fulfilling our responsibility to respect human rights, we take into account relevant international human rights standards, including UN instruments that establish or elaborate on the rights of specific groups. We respect the rights of people belonging to groups or communities that may be particularly vulnerable to adverse impacts: indigenous people, minorities, women, national or ethnic, religious and linguistic minorities, children, people with disabilities and migrant workers and their families.

Modern Slavery and Human Trafficking
Rokeron strives to improve people's lives, strengthen communities and protect the environment. We do not tolerate slavery, servitude, forced labor or human trafficking anywhere in our operations or supply chain.

Right to Form Trade Unions (Organization) and Collective Bargaining
We respect employees' freedom of association and expect effective recognition of the right to collective bargaining.

Environment
· All activities and investments are managed with the goal of sustainable growth,
· Acting with a sense of responsibility towards our environment, taking necessary precautions during activities,
· Respect and take measures to protect natural resources such as forests, water, air and our environment,
· Protecting natural resources and ensuring efficient use of our basic resources such as raw materials, energy, water, etc., conducting efficiency studies on water quality and management, conducting studies to reduce greenhouse gas emissions,
· Carrying out decarbonization efforts,
· Utilization of renewable energy sources and energy efficiency studies,

· Considering all activities carried out as an opportunity to reduce soil, land, water, air pollution and for continuous improvement,

· Separation and recovery of waste at source,
· Use and proper disposal of chemicals without harming the environment,
· Implementing sustainable resource management, reuse and recycling projects,
· No damage to biodiversity, animal habitats, forests,
· Reducing noise emissions,

· Improving environmental performance and considering environmental impacts in new investments,

· Communicating with all stakeholders and sharing information when necessary,

· We expect all our suppliers to reduce environmental pollution in all activities carried out and to consider it as an opportunity for continuous improvement.
Data Privacy
Take measures to protect the personal data of your employees and comply with the standards specified in laws and regulations in this regard.

PRACTICE
· We expect all employees of our suppliers to have an honest and respectful relationship with each other, and we expect them to provide the necessary working conditions for this.
· We expect our suppliers to adopt and comply with our Human Rights Policy.
· We expect our suppliers to identify and prevent potential issues that may arise from their activities that may adversely affect compliance with human rights.
· We expect our suppliers and business partners to act in accordance with our Policy.
· Our suppliers are obliged to carry out the necessary work to inform and raise awareness on the subject in order for their employees to act in compliance with the policy.
Feedback or complaints regarding compliance with the Human Rights Policy are sent to the Ethics Committee via e-mail address ik@Rokeron.com or via https://opsan.etikmerkezi.com or by phone number 850 223 4569

· 
· ny written notification received by the Ethics Committee regarding behaviors and practices that do not comply with the Human Rights Policy is reviewed by the Ethics Committee. Investigations are conducted in confidentiality. There can be no retaliation against an employee who makes a report.
· The articles in the Human Rights Policy are reviewed annually by the Ethics Committee Members and revised if deemed necessary.


1. CODE OF ETHICS AND WORKING PRINCIPLES

A) Honesty: 

Integrity and honesty are our primary values in all our business processes and relationships. We act with integrity and honesty in our relations with employees and all our stakeholders*.

B) Avoiding Conflict of Interest: 

A conflict of interest is a situation that indicates the potential to obtain personal or corporate benefits by improperly using the status of a person or organization. As Rokeron, we aim to avoid situations that may create a conflict of interest in our business activities. In the event of a potential conflict of interest, when we believe that the interests of the parties involved can be protected through legal and ethical means, we apply these means. When in doubt, we consult our manager, lawyers or the Ethics Committee.




i. Not making transactions in favor of oneself and one's relatives: 

Managers and human resources recruiters who are in a decision-making position in recruitment processes must take measures to eliminate conflicts of interest if they are related to a job applicant, including spouse and third-degree relatives. This can be achieved by involving alternative human resources officials who do not have a conflict of interest.

In order to constitute a conflict of interest, Rokeron employees must not have any financial interest in any organization that is in a competitor, supplier or customer relationship with group companies or in any organization that is in an effort to do business, including their spouses and third degree relatives. It is essential that Rokeron employees are not in partnership, board membership, consultancy, employee relationship with these organizations.
In the above-mentioned cases, employees should consult their managers, ethics consultant or the Ethics Committee.

*Persons, institutions, organizations and parties with whom we come into contact or interact within the scope of all our activities; our employees, customers, suppliers and shareholders, potential employees, investors, analysts, non-governmental and public organizations, trade unions, sub-employers, competitors, media, public opinion, etc.
** 1st degree relatives include parents and children; 2nd degree relatives include grandparents, grandparents, siblings and grandchildren; 3rd degree relatives include aunts, uncles, uncles and nephews.
It is essential that Rokeron employees do not directly or indirectly engage in activities that require them to be considered as 'merchants' or 'tradesmen', and that they do not work for another person and / or organization for a fee or similar benefit, regardless of their name, during or outside of working hours. However, it is possible for employees to work for another person (family member, friend, other third parties) and/or the organization outside of working hours in return for a salary or similar benefit; provided that it does not create a conflict of interest with their current duties, does not pose a negative impact on the continuation of these duties and is approved by the company's Human Resources Executive and General Manager.

Employees working as arbitrators, mediators, experts assigned by judicial or administrative authorities are excluded from this restriction.

ii. Accepting and Giving Gifts: 

For their own benefit, Rokeron employees should not ask for gifts, benefits, assistance, hospitality, special discounts, commissions or discounts that may affect their impartiality, decisions and behaviors, or accept such offers. Gifts from people or institutions with whom we have a commercial relationship are not accepted, except for gifts that have no doubt about their symbolic meaning and whose approximate value does not exceed 200TL. Our employees must not accept cash or cash equivalent gifts, regardless of the amount, or borrow money from suppliers, consultants, competitors or customers. Our employees may organize entertainment and dining activities within reasonable limits in the business world and participate in similar activities. In seminars and similar organizations attended on behalf of the Company, in addition to money, prizes, awards, mattresses and similar gifts with symbolic value may be received to commemorate the day.
Our employees are expected to pay attention to situations that may create potential conflicts of interest in terms of influencing decision-making processes in activities (entertainment, free training, seminars, accommodation, trips, meals, etc.) sponsored or undertaken by third parties. Rokeron recognizes that in certain circumstances the rejection of such offers may have a negative impact on customer relations. For this reason, free conferences, promotional meetings, training, etc. from 3rd parties or our customers or potential customers, organizations open to general participation, sports and similar activities can only be accepted with the written approval of a senior manager. Our employees may not give gifts to organizations and individuals with whom they have business relations, except for gifts prepared by the company for promotional purposes. Gifts and promotional materials determined to be given to customers, dealers or other third parties with whom the company has a business relationship must be approved by General Manager.
Giving, receiving or offering bribes and/or kickbacks is not acceptable under any circumstances.

iii. Political Activities: 

Rokeron employees must observe the following conditions in their individual and voluntary political activities.
· Employees should avoid situations that may create conflicts of interest in their current duties and responsibilities due to the political activities they are involved in.
· Company name, title within the company and resources belonging to the company cannot be used in individual political activities.
· Political propaganda cannot be made during working hours and in the workplace environment, employees cannot be asked to become a member of a political party in any way, and the time of other employees cannot be taken regarding these activities.

iv. Financial Liability (Accurate Records)

We expect our suppliers to fulfill our financial responsibilities in accordance with the laws of the Republic of Turkey. 

v. Export controls

We expect our suppliers to carry out their exports in accordance with the laws of the Republic of Turkey and the country we export to.


C) PROTECTION OF TRADE SECRETS AND CONFIDENTIALITY

Rokeron suppliers are expected to comply with responsible procurement policies and act in accordance with Rokeron's ethics policy.

Confidential information includes, but is not limited to, Rokeron's intellectual property rights and all kinds of innovations; database, printed communication materials, business processes, advertising, product packaging and labels, business plans (marketing, product, technical), business strategies, information on strategic partnerships and partners, financial information, personnel personal information, customer lists, prices, product designs, know-how, specifications, identification information of potential and actual customers, information on suppliers and any similar written, graphic or machine-readable information.

Code of Practice
The principles that supplier employees must be sensitive to and comply with regarding confidential information are as follows.
Confidential information cannot be disclosed to third parties unless disclosure is mandatory in accordance with judicial decisions and legislation.
Confidential information must not be altered, copied or destroyed. Necessary measures are taken to ensure that information is kept carefully, stored and not disclosed. Changes to information are recorded together with its history.
Confidential documents and information must not be taken out of the organization. In mandatory cases where it must be taken out of the organization, the approval of the responsible person of the information and the top manager of the relevant senior unit (General Manager/Plant Manager) must be obtained.
Passwords, user codes, authorizations and similar identifying information used to access company information systems should be kept confidential and should not be disclosed to anyone other than authorized users.
Company confidential information should not be discussed in public places such as dining halls, rest areas, service carts, etc. not to be discussed in public places.
In the event that information is shared with third parties and/or organizations for the benefit of the Company, a confidentiality agreement is signed or a written confidentiality commitment is obtained from the other party in order to ensure that these persons and organizations understand their responsibilities regarding the security and protection of the shared information. It is essential to get support from legal units in these practices.
No unfounded statements and/or gossip about individuals or institutions.
Employees’ information such as salary, fringe benefits, etc., which reflect company policy and are personalized, are confidential and should not be disclosed to anyone other than authorized persons. Employee information is sent in a personalized manner. Employees may not disclose this information to others or put pressure on other employees to disclose the information.
Even if it is not stated in writing that it is confidential, the confidentiality of all kinds of information and documents of the nature specified in the definition must be protected, and this responsibility of our employees continues during their employment at Rokeron and in case they leave the job.

D) Our Responsibilities

Our suppliers must act responsibly in their activities. In addition to their legal responsibilities, they must take care to fulfill the following responsibilities towards our customers, employees, suppliers and business partners, competitors and society.

i. Our Legal Responsibilities: Our suppliers carry out all their domestic and international activities and transactions within the framework of the laws of the Republic of Turkey and international law, and submit accurate, complete and comprehensible information to legal regulatory institutions and organizations in a timely manner.
While carrying out all business activities, all kinds of public institutions and organizations, administrative entities, non-governmental organizations and political parties should be kept at an equal distance without any expectation of benefit and obligations should be fulfilled with this sense of responsibility.

ii. Our Responsibilities to Our Customers: Work with a proactive approach that focuses on customer satisfaction and responds to the needs and demands of our customers in the shortest time and in the most accurate manner. Services must be provided on time and under the promised conditions; customers must be treated with respect, honor, justice, equality and courtesy. Customers' confidential information must be carefully protected.

Parts other than the subcomponent agreed with our customers should not be used in our products and subcomponents. Not using counterfeit parts should be secured with ethical principles.

iii. Our Responsibilities Towards Our Employees: Ensure that employees' personal rights are fully and properly utilized. Employees should be treated honestly and fairly, and a non-discriminatory, safe and healthy working environment should be committed. Necessary efforts should be made for the individual development of employees, they should be supported in volunteering for appropriate social and community activities in which they will take part with a sense of social responsibility, and the balance between business life and private life should be observed. 

Creating and maintaining a fair and safe working environment:
· Company practices comply with all applicable laws and regulations regarding employment and working life. Company employees must also fulfill all legal requirements within the scope of their activities and act in accordance with legal regulations.
· The human resources policies and practices of our suppliers should ensure that all other practices such as recruitment, promotion-transfer-rotation, performance management, remuneration, rewarding, social rights, training, etc. are fair.
· Discrimination among employees within the institution due to language, race, color, gender, political opinion, belief, religion, sect, age, physical disability and similar reasons is unacceptable.
· A positive and harmonious working environment that supports cooperation in the company should be created and conflict environments should be prevented and people with different beliefs, thoughts and opinions should be ensured to work harmoniously. Religious propaganda cannot be made in the workplace environment.
· It is ensured that the physical working environment and conditions of the workplace are healthy and safe for all employees.
· Managers should be prohibited from entering into debt-credit relationships with employees.. 

Respect and privacy in the workplace:
· Supplier employees act openly, respectfully, honestly, with a sense of responsibility and within the framework of courtesy when sharing their thoughts and opinions in their relationships with each other.
· All employees should respect to the private and family life and personal spaces of other employees.
· Any verbal, written and electronic communication between individuals cannot be recorded, shared with others and/or published without their prior permission. Even if this communication is recorded in accordance with the law, dissemination and use of these records for purposes other than their intended purpose is prohibited.
· Employees’ personal information that arises from the nature of the business relationship in workplaces and may be necessary for its continuation is not used for purposes other than its intended purposes and is not shared with third parties without the consent of the individuals.

Harassment and psychological harassment:
· Any violation of immunity through physical, sexual and/or emotional harassment against employees or our stakeholders with whom we have a business relationship, in the workplace or anywhere they are for business purposes, will not be tolerated. Possible negative attitudes and behaviors towards those who report such violations or assist during the investigation are considered a violation of our ethical rules.
· Systematic and planned behaviors that aim to alienate the targeted person from work, reduce his performance, or cause him to resign, which can be considered within the scope of psychological harassment (mobbing), will not be tolerated.

iv. Our Responsibilities Toward Our Suppliers / Business Partners: We act fairly and respectfully, as expected from a good customer, and take the necessary care to fulfill our obligations on time. We carefully protect the confidential information of the people and organizations we do business with and our business partners.

v. Our Responsibilities Toward Our Competitors: We compete only in legal and ethical areas and avoid unfair competition.
As Rokeron, we support antitrust rules in efforts to ensure the targeted competitive structure in society. 

vi. Our Responsibilities Toward Society and Humanity: Protection of democracy, human rights and the environment; Social responsibility work, elimination of crime and corruption are very important to us. With the awareness of being a good citizen, he acts sensitively as a pioneer in social issues; We try to take part in non-governmental organizations and services that benefit the public. We are sensitive to the traditions and cultures of Turkey and the countries where we carry out international projects. We act in accordance with the Labor Law and the International Labor Organization (ILO) agreements to which the Republic of Turkey is a party, regarding the avoidance of child labor, and we ensure that our suppliers comply with the said legislation.

vii. Our Responsibilities Towards Rokeron Name: Our business partners, customers and other stakeholders; They trust us because of our professional competence and integrity. We try to keep this reputation at the highest level.
We provide our services within the framework of company policies, professional standards, our commitments and ethical rules, and we show the necessary dedication to fulfill our obligations.
We take care to provide services in areas where we believe we are and will be professionally competent, and we aim to work with customers, business partners and employees who comply with the criteria of accuracy and legitimacy.

We comply with the articles of Law No. 5549 on the Prevention of Laundering Proceeds of Crime, which was prepared by taking into account international standards in the fight against money laundering.

We do not work with those who harm public morals or harm the environment and public health. In public and in areas where listeners think we are speaking on behalf of our company, we express only the views of our company, not our own.
In our posts on social networking sites, blogs, dictionaries, forums, and e-mail groups, we avoid expressions that would give the impression that third parties are sharing on behalf of Rokeron.
Information assets provided by the company must be used for business purposes. To ensure data security, we act by taking into account the provisions of the ISO 27001 standard. These information assets include hardware (desktop/laptop, terminal, portable data storage media, printer/fax/copier devices, etc.), software (all software installed on clients and servers), service (e-mail, internet access, network resources) and company data. Rokeron reserves the right to impose backup, reporting, review and usage restrictions, when necessary, regarding the corporate information assets held by employees on these platforms.
We take into account the interests of the institution in the use of resources on behalf of Rokeron, and we show sensitivity in protecting company assets. We avoid loss, damage, misuse and waste of company assets. We do not use company assets and facilities outside of company business, under any name and for anyone's benefit, without the benefit of the company. In cases of public interest or obligation, the approval of the top manager of the relevant business unit (General Manager) is required.

2. Code of Ethical Conduct Implementation Principles

A) Notification Obligation of Violations

· If employees learn or suspect that the Code of Ethical Conduct or the laws and regulations to which the company is subject have been violated, they are obliged to convey this to their first manager or, as the case may be, to their Senior Manager and/or General Manager.
· Disclosure of the notification made by the person in a way that would negatively affect the peace in the workplace or business relations to third parties will be strictly prevented.
· It should be ensured that the notification mechanism is in line with the interests of the company.
· It is very important that the person making the report is free from any intention such as gossiping about the person reported to her or trying to negatively affect his/her career. In this regard, confidentiality, objectivity and compliance with ethical rules are extremely critical issues in the reporting and investigation process. It is mandatory for both the person making the notification and the person managing the process to pay utmost attention to this issue.
· When intentional statements of false and/or slanderous nature are detected, they are interpreted as a violation of ethical rules.
· Feedback or complaints regarding compliance with the Human Rights Policy are sent to the Ethics Committee via e-mail address ik@Rokeron.com or via https://opsan.etikmerkezi.com or by phone number 850 223 4569
· Written notifications received by the Ethics Committee regarding behavior and practices that do not comply with the Human Rights Policy are reviewed by the Ethics Committee. Investigations are proceeded confidentially. There can be no retaliation against an employee who makes a report. The articles in the Human Rights Policy are reviewed annually by the Ethics Committee Members and revised if necessary.

· Retaliation against our employees for using whistleblowing and complaint lines is not allowed. We take precautions regarding the disclosure of information in accordance with the personal data protection law.


Ethical Conduct Board

The Ethical Conduct Board will serve to better evaluate inappropriate situations regarding ethical rules, to implement disciplinary practices and to ensure parallelism in practices.

The Ethical Conduct Board consists of the following:
- 	General Manager (Chairman of the Company Ethical Conduct Board)
-	Factory manager
-	Human resources responsible
-	Legal advisers

Disciplinary Practice

Violations of the Code of Ethical Conduct, the following disciplinary penalties are applied:
· If there is an abuse that is determined to be intentional; Dismissal in accordance with the relevant articles of the labor law and, if necessary, initiating legal action. (The past beneficial deeds of a person who knowingly gained unfair advantage cannot be a reason for partial or complete amnesty on the decision taken.)
· If there is no abuse or negligence due to carelessness or ignorance; Verbal or written warning appropriate to the impact of the incident.


Code of Ethics Violation Notification

Feedback or complaints regarding compliance with the Human Rights Policy are sent to the Ethics Committee via e-mail address ik@Rokeron.com or via https://opsan.etikmerkezi.com or by phone number 850 223 4569
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